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“How did it get so late so soon? Its night before its afternoon. December is
here before its June. My goodness how the time has flewn. How did it get so
late so soon?”
Dr. Seuss
Wow! Here it is, the end of 2021 already! My oh my, how fast Father
Time flies by!
I hope all of you have been successful in finishing up 4th quarter and
all the Open Enrollments and looking forward to a new year ahead.
DCAHU is very excited to be able to meet in person beginning
January. Hooray, finally, especially after having to cancel our December
Holiday Luncheon due to COVID complications. Please be on the lookout for
the January eBlast on all the details. We will be having our Ethics meeting
and a very nice lunch.
May this Holiday Season bring all of you joy, peace, and love to you
and your families. Celebrate this past year even with the tough times, and
we’ve all had them. Open your heart and let the love light in. Aristotle said, “to
appreciate the beauty of a snowflake, you have to stand out in the cold”.
…and one more from…

Happy Holidays!
Sandra Barr

Desert Cities AHU is presenting the special 3 hour
Class for Proper Ethics for CA Insurance Agents
(a CE credit you need every 2 years to renew your license!)

January Membership Luncheon
DATE: Thursday, January 20, 2022
TIME: 11:30 am to 3:00 pm
Villa Portofino Clubhouse

4001 Via Portofino, Palm Desert, CA 92260
(off Country Club Drive, between Monterey & Portola)

"Pants On Fire! - Ethics for Agents”
Presented By: Bobbi Kaelin
3 Hours of CE Credit—Course #366831
Bobbi Kaelin is the Vice President of PayPro Administrators, a TPA and payroll service company
that provides administration services for brokers and their employer-clients, including FSA, HRA
and other account based plans, Plan Documents, Form 5500 filing, 1094 and 1095 Prep and filing,
retirement plan administration, COBRA, Direct Billing, Consolidated Billing and more. PayPro does
not offer any insurance products and works exclusively broker and their clients – so they will never
compete with you or take your clients!
She has been with the company 30 years, and during her reign of terror, she has worked in client
and broker services, marketing, compliance, and plan design. She is a Continuing Education Provider (DOI) and speaks to audiences on topics that are super boring – but somehow, she makes it
fun. She is a proud member of NAHU, CAHU and LAAHU.

Sponsored By:

Registration Info & Link Coming Soon
on DCAHU Website - www.dcahu.org
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DCAHU Board Members 2021—2022

Sandra Barr
President
Sandy Barr Insurance
Services
(760) 409-4477

Ruby Chavez
Awards Chair
Palm Canyon
Insurance Services
(760) 416-4225

Jean Chairiton
Immediate Past-President
Chariton Insurance
Services
(760) 778-6870

Bill Robinson
Communications Chair
(Semi-Retired)
(760) 861.3425

William Youngblood
President-Elect
& Treasurer
William Youngblood
Insurance Srvcs
(760) 770-2827

Paula Abels
Secretary &
Hospitality Chair
Abels Insurance Srvcs
(760) 333-6229

Marv Law
Legislative Chair
Healthbridge
Insurance Solutions
760) 345-4705

Annette Todd
Media Relations Chair
Aetna Medicare
(760) 906-2010

Ryan Bradley
Membership Chair
Aetna Small Group

Leah Ponsford
Membership Retenton
Chair

Randy Donsky
Professional
Development Chair

(858) 395-4844

Warner Pacific
(951) 575-5285

New Generation Insurance
Marketing, Inc.
(818) 345-3164

All DCAHU Board Members may be contacted at Fax: (760) 610-7400
info@DCAHU.org
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Heard on the Net
Compiled by Bill Robinson
DCAHU Communications Chair
Note: All headlines contain embedded URL links to
the full article - just Click on each headline
ALSO - You can download a PDF document of this
column from our website. Just go to -

https://dcahu.org/legislative--7863.htm
In California, Your Out-of-Pocket Health Care Costs
Need Not Be a Mystery - "A new California law ...
requires most state-regulated private-sector health plans
to send enrollees updates, for every month in which they
received care, showing how much they have paid toward
their annual deductible -- the amount a person must shell
out before insurance begins to cover most of their care -and how close they are to reaching out-of-pocket limits,
the amount after which the insurer pays for 100% of
care."
Agencies Issue Two Rounds of No Surprise Billing
Guidance - "Health plans must work now to understand
the [independent dispute resolution (IDR)] requirements
for certain payors and out-of-network providers, as well
as the other requirements to implement the prohibitions
on surprise billing, as many of these rules are expected
to be effective next year.... With external review
procedures affected, even for grandfathered plans,
amendments to health plan claims procedures will be
necessary to comply."
Law to Stop Surprise Medical Bills Faces Pushback
from Doctors - "The Interim Final Regs, which would
take effect in January 2022, effectively leaves patients
out of the fight. Providers and insurers have to work it
out among themselves, following the new policy ...Many
doctors, their medical associations and members of
Congress are crying foul, arguing the rule ... favors
insurers and doesn't follow the spirit of the legislation....
The controversy pertains to a section of the [interim] final
regulations focusing on arbitration."
Congressional Doctors Lead Bipartisan Revolt Over
Policy on Surprise Medical Bills - "Congress passed
the No Surprises Act last December ... after long, hardfought negotiations with providers and insurers finally
yielded an agreement that lawmakers from both parties

thought was fair ... But now many doctors, their
medical associations and members of Congress
are crying foul, arguing the [independent dispute
resolution (IDR) rule] released by the Biden
administration ... favors insurers and doesn't follow
the spirit of the legislation."
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Becerra Says Surprise Billing Rules Force Doctors
Who Overcharge to Accept Fair Prices - Overpriced
doctors and other medical providers who can’t charge a
reasonable rate for their services could be put out of
business when new rules against surprise medical bills
take effect in January, and that’s a good thing, Health and
Human Services Secretary Xavier Becerra told KHN, in
defending the regulations. The proposed rules represent
the Biden administration’s plan to carry out the No
Surprises Act, which Congress passed to spare patients
from the shockingly high bills they get when one or more of
their providers unexpectedly turn out to be outside their
insurance plan’s network.
ACA Numbers and Limits 2015-2022 (PDF - Chart
includes detailed breakdown of applicable dollar limits for:
[1] Applicable Large Employer (ALE) Shared Responsibility
Penalty (IRC Section 4980H, Forms 1094-C and 1095-C);
[2] Premium Tax Credits (IRC Section 36B, Form 8962); [3]
Group Health Insurance Reforms (IRC Section 9815 &
Section 4980D, Form 8928); [4] Qualified Small Employer
Health Reimbursement Account (QSEHRA) Contribution
Limits (IRC Section 9831(d)); [5] Health Savings Accounts
(IRC Section 223, Form 8889).
Open Enrollment Needs a Makeover - "During 2020's
open enrollment period, 56% of employees spent more
time reviewing benefits offered by their employer than in
previous years ... But 35% of those surveyed admitted that
they didn't fully understand the benefits they were signing
up for. The solution may be to stop thinking of open
enrollment as a once-a-year event.... Conversations about
benefits should happen continuously within the workplace."
You Are Here: A Mall Directory for Healthcare
Transparency Requirements - "This post seeks to orient
group health plan sponsors regarding where they are with
respect to the health care transparency guidance, provide
a high-level overview of the guidance issued to date, briefly
review the most recent guidance, and offer some
recommendations regarding next steps for plan
sponsors."
CMS Announces 2022 Medicare Parts A and B
Premiums and Deductibles/2022 Medicare Part D
Income-Related Monthly Adjustment Amounts- "The
standard monthly premium for Medicare Part B enrollees
will be $170.10 for 2022, an increase of $21.60 from
$148.50 in 2021. The annual deductible for all Medicare
Part B beneficiaries is $233 in 2022, an increase of $30
from the annual deductible of $203 in 2021."
2022 Health FSA Limit Increased to $2,850 - For plan
years beginning on or after January 1, 2022, the health
FSA salary reduction contribution limit will increase to
$2,850 ... a $100 increase to the current $2,750 limit ...
The indexed carryover limit for plan years starting in
calendar year 2022 to a new plan year starting in calendar
year 2023 will increase to $570."
(cont’d on Page 5) —->
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Heard On the Net—(cont’d from Page 4)
HIPAA Penalties Increase Again - "The penalty
amounts are adjusted annually for changes in the cost of
living. These updated amounts for 2021 apply for
penalties assessed on or after November 15, 2021 for
violations that occurred on or after November 2, 2015....
The penalty amounts vary based on the penalized
entity's level of care."
Form W-2 Reporting Obligations for Health and
Welfare Benefits (PDF) - "Certain employers are
required to report the total cost of employer-sponsored
coverage on an employee's Form W-2.... While the
Internal Revenue Code permits the value of many
employer-provided benefits to be excluded from an
employee's gross income, there are important
exceptions.... Employers are required to report
contributions made to an employee's HSA ... The
amount reported should include all contributions made
on a pre-tax basis through a cafeteria plan -- both
employee and employer contributions."
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Please Support Our
CAHU-PAC !
It’s as simple as pointing your
phone at the QR Code below.
For the latest CAHU-PAC video,
please click on the link belowhttps://youtu.be/1REBz0nACG8

Draft Instructions for Forms 1094-C and 1095-C:
Changes Mean Accurate Completion Will Be
Imperative for the 2021 Reporting Season - "The draft
instructions for the Forms 1094-C and 1095-C for the
2021 reporting season were released in late September
with subtle, but important changes. To an untrained eye,
these changes may fly under the radar. However, for the
first time since the ACA's inception, employers who file
incorrect or incomplete Forms 1095-C with the IRS may
suffer costly penalties."
Don't Forget Medicare Prescription Drug Reporting
to CMS - "Plan sponsors must provide the required
coverage disclosure to CMS annually no later than 60
days following the start of a new plan year.... Plan
sponsors must use CMS's creditable coverage portal to
complete the necessary creditable coverage disclosure
form."
How an FSA Grace Period and Rollover Impact HSA
Eligibility - "If the FSA has a grace period and the
employee has no funds remaining in the FSA at the end
of the plan year, then the employee may begin
contributing to the HSA at the beginning of the new plan
year. However, if the employee has any funds remaining
in their FSA at the end of the plan year, then they must
wait until the grace period ends to begin contributing to
an HSA.... If an employee rolls over any unused FSA
funds to the new plan year, they would not be eligible to
enroll in or contribute to an HSA. In order to be HSA
eligible, the employee would need to spend all of their
FSA funds by the end of the plan year or transfer the
FSA funds to a limited purpose FSA."
(cont’d) ——>

Proposed Regs Shed Light on Upcoming Health Plan
Disclosure Requirements - "The Departments have
announced that they will not start enforcing the reporting
requirements until December 27, 2022.... The IFR states
that the Departments plan to issue a form with
instructions that will give more details for these new
requirements. Further, the Departments have announced
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NEW from NAHU —
A Medicare Video Series
Video #1: NAHU Election Period Mistakes to Avoid
During the Fall Open Enrollment — Among the most
difficult enrollment challenges that agents encounter is
choosing the right election periods on applications for
Medicare Part D and Medicare Advantage products. In
this video, Danielle Roberts, member of NAHU’s
Medicare Advisory Group, will discuss the election
periods and some of the mistakes that agents make in
choosing election periods

Past-Due Renewals
November
Kelly Cross

Upcoming Renewals
December
Marina Sanchez
Video #2: Medicare Plan Finder Update —- Danielle
Roberts, member of NAHU's Medicare Advisory Group,
talks NAHU Medicare Plan Finder Update with fellow
member Justin Lubenow. Click Here

Zach Basile
Craig Gussin
Cassie Shores

NAHU Professional
Development
Opportunities
Are you new to the industry? Do you want to
brush up on new concepts? Do you have employees
who need training? Do you want to be an expert on
industry topics so you can educate your clients? NAHU
can help....
NAHU has an Online Learning Institute and
offers courses in a variety of areas that can help you be
successful. NAHU members receive a discount on
enrollment of up 30%. Some of the course work and
certificates are listed below, but there are many more
options on the website.
For more information on courses and enrollment, visit http://nahu.org/professional-development/courses
▪ Registered Employee Benefits Consultant (REBC)
Designation
▪ Single-Payer Healthcare Certification
▪ Account-Based Health Plans Certification
▪ Benefit Account Manager Certification
▪ Diversity, Equity and Inclusion in the Modern
Workplace
▪ Health Insurance 101
▪ Self-Funded Certification
▪ HIPAA Compliance Training

February
Ryan Bradley
(Associate Members in Italics)
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Did You Know About the…..

NAHU Compliance Corner?
On the NAHU Website For Members Only





Start by logging in to the NAHU website: www.nahu.org
Click on Membership Resources link along the top of screen
In the drop-down window, click on: Compliance Corner
Then explore the available options…. Available to you 24/7 when you have time!
Broker Compensation Disclosure Information:
Client Management Strategies for the Win in 2022



Broker Compensation Disclosure Sample Form

Learn How to Comply with Broker Compensation
Disclosure Requirements



Compensation Disclosure, Vaccine Mandates &
More

Surprise (Again)! An Overview of Part II of the
Balance Billing Interim Final Rules



Broker Compensation Disclosure Requirements
under the CAA (Group Health Plans)



Broker Compensation Disclosure Requirements
under the CAA (Individual Health Plans)

NAHU Compliance Now! Blog:


ACA Reporting Deadline Extended and the End of
“Good Faith” Compliance

Frequently Asked Questions:

Surprise Bills No More—So What Will Docs
Get Paid?

Posted are many commonly asked questions from NAHU
agents and brokers ...with detailed answers to those
questions. Easy to read and learn f rom this section.

Clarification - Outbreak Period COBRA Deadlines

Ask a Question:
If you need an answer to a specific health reform
implementation question, you may submit it here and
receive a personalized answer back generally within a
few business days.

NAHU 2022 Capitol Conference
February 28 to March 2
Capitol Conference 2022 will be in person at the Hyatt
Regency on Capitol Hill in Washington DC. This unique
and inspiring meeting has the
potential to be a game-changer
this year. Be a part of making
important changes happen. Join
your NAHU colleagues in our
nation's capital and make a
difference in the health-reform
debate.

Compliance Resources:


Compliance Information About Specific ACA
Provisions
Cafeteria Plans (IRS Section 125)
CHIP Model Notice for Employers

In 2022, you can “attend” NAHU’s Capitol
Conference on a “Virtual Basis !” Yes!
You won’t have the expenses of airfare or DC’s
high hotel room rates! You can attend “Virtually” for
only $199—your total cost for the event!
Virtual attendees will have access to the virtual platform,
programs listed with Virtual Attendees on the
preliminary schedule and all virtual sponsors.

More info, go to- http://nahu.org/capitol-conference
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CAHU Podcast Series
New Release:
Cybersecurity Part 1 & 2

Dorothy
CAHU-PAC is Vital to all California
Agents’ Future !

Cociu,

Communications

CAHU

V-P

interviews

of
Ted

Flittner and Ted Mayeshiba, Principals
of Aditi Group, an Electronic Security/

California’s size and economy mean that legislative
actions taken here have far-reaching effects and
often times, set a new standard for the nation.
Representing the voice of the agent in Sacramento,
CAHU-PAC’s mission is to facilitate, with
strategically targeted political contributions, and the
legislative and advocacy programs of CAHU. Every
licensed insurance agent who solicits medical,
dental, long-term care and.or senior supplement
insurance and even life and annuity programs
benefits from the legislative advocacy of CAHU and
the financial support CAHU-PAC lends to the effort.
Click HERE to learn more via a video message.
Ready to Contribute? Click HERE !

HIPAA Security/Cybersecurity and IT
Services firm, on the latest cyber
attacks, howthey happened and how to
protect yourself and your business
from them. CVAHU V-P of Public
Affairs Bruce Benton also shares his
thoughts on Cyber Liability. This is a
podcast you don’t want to miss !
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“B2B” - NAHU’s “Broker to Broker” Blog !
B2B - One of NAHU’s Most Valuable & Exclusive Membership Benefits !

B2B is now New & Improved! Really !
Are YOU Using It ?
.

Don’t Miss Out – Register & Start Using It Today!
B2B is an unlimited resource of health care industry information and government regulation guidance to help
you better serve your clients, and doing so in much less time than it would take to do your own research on
industry and government websites.
There are 6 B2B Discussion Groups available. There is a wealth of credible knowledge among the NAHU
Members who regularly participate on B2B and who willingly share their knowledge with other B2B
participants. You just need to post your question on the appropriate Discussion Group.
We invite you to “jump in” and join B2B. See how it works and what a great educational resource it will be for
you and your clients.
We think you’ll really like it.
You can get to B2B from the NAHU Website for Members-Only.
- Go to: https://community.nahu.org/home (you will then have to use your NAHU Login info)
- OR......First Log In to the NAHU website, and then open the drop-down box under
“Resources” and click on “Broker to Broker’ at the bottom of the list. On the B2B Opening Page on the NAHU
website, scroll down and click on - "Visit B2B Communities"
Now you are on the B2B Home Page.
Before you click on “Sign-In”, please open the “B2B Sign-Up Guide” (upper right corner) and read it
completely. Also, please read "Code of Conduct". And if you have questions....please read the "FAQs" (also
at top right of screen)

ENJOY & Benefit !
And here is a LINK to a NAHU Video Guide on Using the
New and Improved “Broker to Broker” - B2B Blog !
https://www.youtube.com/watch?v=MGOnZ8p29bI&feature=youtu.be

