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Check out our Calendar of Upcoming 
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             Click Here !  
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Want to check out the many Member-
ship Benefits from being a Desert 
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       Click Here ! 
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(available)
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Desert Cities Association of Health Underwriters -
“Shaping the future of healthcare !

As we begin a new year, we all face many changes either just implemented or 
soon to be for us and our health insurance industry. CAHU recently changed its name 
to CAHIP—California Association of Health Insurance Professionals. And as of 
January 1, 2023, NAHU has become—NABIP—National Association of Benefits and 
Insurance Professionals. (For more info on the NABIP name change, please see 
NABIP Press Release on Page 4 of this newsletter)

The ever-more-challenging two Annual Open Enrollment Periods have just 
concluded, much to every agent’s relief! And here too, agents faced new federal laws 
making our work lives more stressed and difficult. But with help and guidance from 
CAHIP and NABIP, we all managed to succeed again and assist all of our clients in the 
best, most informed and professional way possible! 

At DCAHU, the board is pleased to have been able to return to holding 
monthly Membership Luncheon Meetings since last Fall….AND we are very excited to 
announce that we are able to bring back our Annual Health Care Summit ! This 
symposium will be held on May 18th, 2023 at the Palm Valley Country Club in Palm 
Desert, where this event has been held in past years. So please mark your calendars.

Your Membership in NABIP has many Valuable Benefits, and I hope you are 
making good use of them! I urge you to visit the NABIP website pages that outline 
many of these benefits-  Click Here! Plus our B2B Broker to Broker Blog for Members 
Use ONLY is another great resource for you to use and benefit from to make your work  
life easier and more simple. (see the B2B page near the back of this newsletter)

 Sincerely,  Bill Robinson

https://dcahu.org/calendar-7862.htm
https://dcahu.org/membership-7864.htm
https://dcahu.org/board-7905.htm
http://my.dcahu.org/sites/all/modules/civicrm/extern/url.php?u=8686&qid=217766
https://nabip.org/membership-resources/member-benefits
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DCAHU Board Members  2022—2023

Sandra Barr
Jean Chair- iton

William Youngblood             Paula Abels
             President                   Immediate Past-President            President-Elect                Secretary &

Sandy Barr Insurance Chariton Insurance       & Treasurer              Hospitality Chair
Services Services         William Youngblood     Abels Insurance Srvcs

 `        Insurance Srvcs

Ruby Chavez              Bill Robinson                         Marv Law                 David McClintock
         Awards Chair                    Communications Chair              Legislative Chair            Member-at-Large

Palm Canyon                          (Semi-Retired)                       Healthbridge                     Choice
      Insurance Services                                Insurance Solutions           Administrators

                           Ryan Bradley                           Leah Ponsford                     Randy Donsky
                        Membership Chair                   Membership Retenton                Professional

Aetna Small Group                               Chair                        Development Chair

                              Warner Pacific New Generation Insurance
           Marketing, Inc.

All DCAHU Board Members may be contacted at -
Phone & Fax: (760) 610-7400 info@DCAHU.org

mailto:info@DCAHU.org
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Monthly Membership Luncheon ! 
       DATE: Thursday, January 19, 2023     Villa Portofino Clubhouse
         TIME: 11:30 am to 1:30 pm 4001 Via Portofino, Palm Desert, CA 92260      
          Registration Opens at 11:00 am                         (off Country Club Dr., between Monterry & Portola)

“New Business Development”
Presented by: 

George Papacalos, CLU®, CHRS®    Lisa Nguyen
Kaiser Foundation Health Plan, Inc.  Kaiser Sales Executive 
Senior Sales Executive, Small 
Business         

1 Hour of CE Credit - CE Course #385694 

Course Description: 
This course will examine how industry insights can be used to engage in strategic conversations with clients and 
prospects as a strategy to win new business. Brokers and consultants will learn about target marketing, modern 
prospecting methods and insight selling. The course will also demonstrate how to find prospects and generate lists 
using free database services.  

George N. Papacalos, CLU, CHRS, is a Sales Executive with 25 years of experience at Kaiser Permanente. He has 
been in the insurance and financial services field for over 40 years with extensive experience in the small group market. 
A one-time independent insurance agency owner himself, George understands the brokerage community and the 
challenges of running a business. His areas of expertise are Business Development, Health Care Reform and 
Workforce Productivity. He is a Chartered Life Underwriter and Certified Healthcare Reform Specialist. George 
graduated from California State University Long Beach with a Bachelor of Science in Business Administration. 

Lisa Nguyen is a highly motivated Sales Executive who brings over 9 years of experience at Kaiser Permanente. She 
focuses on customizing her approach, and deeply values her partnerships with Brokers, General Agency, and Exchange 
partners. Lisa is proactive, analytical, and solution oriented. 

Sponsored By:     

      Event Fees: All registrations will require concurrent payment. 
      $38 - Members DEADLINE is 1/16/23 
      $55

*Anyone not registering by 1/16/23 will be asked to 
   pay $90 at the door 

REGISTER HERE !

https://my.dcahu.org/civicrm/mailing/url?u=10290&qid=536190
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Paula Abels - paula@abelsinsuranceservices.com 
Sandra Barr - sandra@sandrabarrinsurance.com 

  Exhibitor and Sponsorship Opportunities Available

mailto:paula@abelsinsuranceservices.com
mailto:sandra@sandrabarrinsurance.com
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ACA Family Glitch Fix Final Rule -
      C o m p l i a n c e
Considerations
By Paul Roberts
Director of Education & Market 
Development
Word & Brown General Agency

The Biden Administration released a final rule in 
October 2022, which closes the longstanding family 
glitch in the Affordable Care Act (ACA). The rule goes 
into effect on December 12, 2022, and it impacts 
Individual and Family Plan (IFP) coverage and employer
-sponsored coverage effective in 2023.

ACA FAMILY GLITCH – BACKSTORY
     The family glitch centers around employees’ costs for 
spouse and/or dependent premiums on an employer-
sponsored plan – and those spouses’ and dependents’ 
inabilities to obtain alter- nate subsidized IFP coverage 
on a state Exchange/Marketplace, utilizing Premium Tax 
Credits (PTCs).
     Prior to the new “family glitch” fix rule, the ACA 
considered an employer-based offer of coverage to be 
affordable for an employee – and the employee’s entire 
family – if the lowest-cost “employee-only” premium did 
not exceed a certain affordability threshold (and 
coverage was offered to spouses and dependents, at 
any cost). The affordability threshold is indexed at 9.5% 
annually. For plan years effective in 2023, it is 9.12%. 
For plan years effective in 2022, it is 9.61%.
     Prior to the new rule, if the lowest-cost “employee-
only” premium (after employer contribution) does not 
exceed 9.5% (as adjusted) of a person’s pay (or the 
Federal Poverty Level), and Minimum Essential 
Coverage (MEC) of any cost is offered to spouses and 
dependents, then it is considered an affordable offer of 
coverage. When an affordable offer of coverage is made 
by the employer under these conditions, neither the 
employee nor the employee’s spouse or children may 
obtain subsidized Individual and Family Plan (IFP) 
coverage using a PTC.
     As a reminder, PTCs are only available to individual 
and family applicants obtaining individual coverage on a 
state Exchange/Marketplace, such as Covered 
California, Nevada Health Link, etc.

SUMMARY OF NEW “FAMILY GLITCH” FINAL RULE
     The new rule changes this definition of “affordability.” 
Going forward, spouses and dependents may now 
qualify for subsidized Individual and Family Plan (IFP) 
premiums using PTCs on a state Exchange – if only the 
employee’s coverage is considered affordable (but the 
family coverage is not).

     The state Exchanges/Marketplaces will now perform 
three affordability determinations:
1) The Exchange will determine if the applicant (employee) 
has been made an offer of affordable coverage by the 
employer (according to the “self-only” plan offered, if 
applicable).
2) The Exchange will evaluate the cost of the related 
individuals’ premiums (spouse + dependents’ premiums), 
based on the cost of family coverage offered by the 
employer.
3) The Exchange will evaluate the cost of related 
individuals’ premiums who have alternate offers of group 
cover- age, made by another employer (if available).

     Employees would be barred from accessing PTCs on a 
state Exchange if the employer makes an offer of coverage 
that is affordable to the employee, based on the “employee-
rate.” However, if the cost to cover the family under the 
employer’s plan is unaffordable, then the family members 
would qualify for a PTC (but not the employee).
     The family glitch fix does not impact affordability tests or 
offers of coverage under the ACA’s employer mandate 
whatsoever. Furthermore, at least for now, it does not 
require additional employer reporting.

IMPACTS ON THE INDIVIDUAL MARKET
     The Biden administration estimates that approximately 
5.1 million Americans are impacted by the family glitch, but 
it also estimates that only about 200,000 will gain 
subsidized Marketplace coverage under the new rule. The 
industry will have a better understanding of the fix’s utility 
after the conclusion of the 2023 plan year, once all PTCs 
are claimed and utilized.
     Such “family glitch” fix may bring some challenges to the
group market. Dependent “children” are younger and often 
healthier than older adults. If these dependents (and 
spouses) forgo coverage in the group plan and obtain 
coverage in the Individual Market utilizing a PTC, then the 
group plans may face new adverse selection challenges. 
Group plans may be left with a disproportionate amount of 
less healthy adults, while the individual Exchange plans 
may gain an influx of younger, healthier participants. 
Conversely, the move of healthier individuals into the IFP 
market may bring down IFP costs for coverage obtained on 
an Exchange. The resulting impacts of such changes will 
likely not be realized until the end of the 2023 plan year, at 
the earliest.
     Families considering leaving the group plan (for a 
subsidized IFP plan) may find the IFP premium to be more 
attractive – but may not consider other unexpected 
challenges connect- ed with the coverage change. Group 
plans are traditionally richer and more robust than IFP-
market plans, with stronger provider networks.

          (continued on Page 7) —->
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PERMISSIBLE SECTION 125 CHANGES

     The “family glitch” final rule allows employers to amend 
their pre-tax Section 125 (“Premium Only Plan” – POP) 
rules, so em- ployees’ dependents can take advantage of 
new PTCs. Normal IRS rules prohibit employees from 
changing their elections mid- year, when funding premiums 
with pre-tax dollars (exception: qualifying life events).
     Employers may voluntarily amend their Section 125 
Cafeteria Plans to permit eligible dependents to drop their 
group cover- age midyear, in favor of subsidized individual 
Exchange cover- age. This allows employees’ spouses 
and dependents to enroll in IFP Exchange coverage 
effective 1/1 during the current Open Enrollment Period.   
      Employers are not required to allow these election 
changes. However, if they wish to permit such changes, 
they must in- form employees of their rights to make a 
change in accordance with the new rule and adopt a formal 
plan amendment on/before the last day of the plan year in 
which the election changes are allowed. Consultation with 
an ERISA attorney or tax counsel is highly advised, to 
ensure full compliance with the law according to the 
employer’s own specific circumstances.

TIMELINE
The final rule was published on October 13, 2022, and 
goes into effect December 12, 2022. The individual 
Exchange Open Enrollment period begins November 1, 
2022, for coverage that is effective January 1, 2023. 
Exchange IFP coverage applicants may utilize the new 
“family glitch fix” PTCs when enrolling in coverage now, for 
coverage that is effective January 1, 2023, and later.

ACA Family Glitch Fix Final Rule  (from Page 6)

     Furthermore, “split families” are a new issue. If the 
employee elects the affordable group plan, but family 
members obtain alternate IFP-market plan (“splitting” 
from the employee’s plan), then the plans will likely have 
different networks, deductibles, out-of-pocket (OOP) 
maximums, etc.
     Consumer education in this area is critical, as 
individual consumers may focus on the cost of the 
premiums only – rather than other related areas such as 
networks, benefits, cost-sharing aggregation, etc. And, 
remember, if the spouse has a qualifying offer of 
coverage from an employer, then the spouse (and 
maybe the spouse’s dependent children) is not eligible 
for subsidized IFP coverage utilizing a PTC.

IMPACTS ON THE EMPLOYER MARKET
     While most impacts of the “family glitch” fix will not be 
realized until the end of the 2023 plan year, there are 
some preliminary concerns of which to be aware. The 
first area of concern relates to carrier participation 
requirements. If carriers require a certain percentage of 
family members to be covered by a plan, there is a 
potential for some employer groups to fail to meet 
participation requirements – if enough spouses and 
dependents leave the employer-sponsored plans 
because of the new rule. Note that dependent 
participation requirements vary drastically among 
carriers, market segments, and states. Some carriers do 
not have de- pendent participation requirements at all.
     Furthermore, if many spouses and dependents leave 
the group health market to obtain coverage in the IFP 
market, it is unclear how premiums may be impacted. 
However, increased premiums in the group market may 
be likely. 
     While the “family glitch” brings no employer reporting 
changes today, that may change in the future. The 
Internal Revenue Service (IRS) and U.S. Department of 
Health and Human Services (HHS) will likely need 
additional information to accurately process spouses and 
dependents who may now be eligible for PTCs, based 
on an employer’s offer of coverage.

NO CHANGES TO ACA EMPLOYER MANDATE
     The “family glitch” final rule does not impact the 
ACA’s employ- er mandate whatsoever. Under the 
employer mandate, Applicable Large Employers (ALEs) 
must offer affordable health in- surance coverage — that 
provides Minimum Value (pays at least 60% of benefits) 
and is at least Minimum Essential Cover- age (MEC) — 
to all Full Time (FT) employees. ALEs must also offer at 
least MEC (at any cost) to FT employees’ dependent 
children up to age 26. The employer mandate does not 
require the ALE to offer coverage to spouses.
     The National Association of Health Underwriters 
(NAHU) is pushing support of two federal bills that would 
allow ALEs the option of reporting offers of ACA-
compliant coverage prospectively, instead of 
retrospectively (current process). This would help 
consumers understand their eligibilities for PTCs when 
enrolling in the plan, rather than at the end of the plan 
year.
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Cigna's PBM Latest to Put Less Pricey Biosimilars of 
Humira on Preferred Drug List  - "Cigna pharmacy and 
Express Scripts will join UnitedHealth Group's OptumRx in 
moves next year that will create competition from less 
expensive biosimilars and bring potential cost savings to 
the U.S. healthcare system. Because Humira is so 
expensive at more than $50,000 a year per patient, Cigna's 
decision means potentially thousands of patients could be 
shifted in 2023 to cheaper alternatives and save Cigna and 
Express Scripts clients and the U.S. healthcare system 
potentially billions of dollars a year."

Patients Could Feel Pinch as Health Plans Seek to 
Offload Pricey Prescription Costs  - "Two versions of the 
new strategy are in play.... In one approach, insurers or 
employers continue to cover the drugs but designate them 
as 'nonessential,' which allows the health plans to bypass 
annual limits set by the [ACA] on how much patients can 
pay in out-of-pocket costs for drugs.... In the other 
approach, employers ... simply drop coverage for specific 
drugs or classes of drugs. Then, the outside vendor helps 
patients provide the financial and other information needed 
to apply for free medication from drugmakers through 
charity programs intended for uninsured patients."

Be Prepared for ACA Filing  - "Know your dates ... Verify 
your ACA data is accurate ... Review ACA compliance ... 
Lookout for subsidy notices ... Get ready for internal 
audits ... Send  1095-C forms to employees ... Send ACA 
files to the IRS ... Send state individual mandate files."

ACA Reporting Deadlines and Compliance 
Requirements in 2023  - "The new final regulations 
ensure that the automatic 30-day extension will again be 
available for this year's ACA reporting at the start of 2023 -
- as well as all future years of ACA reporting.... The IRS 
has also proposed regulations that would reduce the 
required electronic filing threshold to employers filing just 
10 or more returns. That reduced 10-return electronic filing 
threshold has not been finalized and therefore is not 
currently being enforced."

Extension of Time to Furnish Individual ACA 
Statements Made Permanent  - "With respect to 
individuals covered under an insured plan, the insurance 
carrier only needs to make the individual's Form 1095-B 
available, rather than furnishing the form automatically, 
provided certain requirements were met. Self-insured 
employers are allowed the same accommodation with 
respect to furnishing Forms 1095-C, but only with respect 
to individuals who had coverage under the self-funded plan 
during the reporting year but were not ACA full-time 
employees at any point during that year."

(Cont’d on Page 6) —>

Heard on the Net- December 2022

Compiled by Bill Robinson
DCAHU Communications Chair

Note: All headlines contain embedded URL links to 
the full article - just Click on each headline

ALSO  -  You can download a PDF document of this 
column from our website. Just go to -

             https://dcahu.org/legislative--7863.htm

Implications of Drug Pricing Reform in the Inflation 
Reduction Act, Part 1  - "The IRA will add to a complex 
American drug pricing system that entails intricate price 
metrics, discounts, and rebates across different payers. 
Consequently, like previous drug pricing legislation, the 
IRA will probably have important unintended 
consequences.... This article explores likely 
consequences in areas related to prices and include an 
appendix with an example of how drug manufacturers 
might react to the provisions of the IRA to minimize 
revenue loss."

Implications of Drug Pricing Reform in the Inflation 
Reduction Act, Part 2  - "Manufacturers likely will take a 
variety of steps in and out of Medicare to mitigate the 
impact of the law on their net revenues.... One important 
area is likely to be altered pricing and rebating practices 
in the Medicare and commercial drug markets, especially 
where the new IRA pricing benchmarks do not account 
for payer and pharmacy benefit manager (PBM) rebates. 
This article describes likely impacts of the IRA on 
rebates as well as other potential impacts of the new 
law.

Telehealth Extension Provide Flexibility for HDHPs 
and HSAs, But Be Wary of Gap for Non-Calendar 
Year Plans  - "For members who made contributions in 
the gap months when they should not have ... but are 
otherwise HSA-eligible on Dec. 1, there's a quirky rule 
that arguably comes to the rescue.... This rule arguably, 
at least as a practical matter, solves the 'gap problem' for 
those HDHP enrollees under a non-calendar year plan 
who can take advantage of it."

Maximum Annual Limitation on Cost Sharing, and 
Required Contribution Percentage for the 2024 
Benefit Year (PDF)  - "The 2024 maximum annual 
limitation on cost sharing is $9,450 for self-only coverage 
and $18,900 for other than self-only coverage. This 
represents an approximately 3.8 percent increase above 
the 2023 parameters ... The 2024 required contribution 
percentage under section 5000A of the Code will be 7.97 
percent, ... a decrease of approximately 0.20 percentage 
points from 2022."

https://benefitslink.com/m/url.cgi?n=118379&p=1670347681
https://benefitslink.com/m/url.cgi?n=118325&p=1670261247
https://benefitslink.com/m/url.cgi?n=119047&p=1671730086
https://benefitslink.com/m/url.cgi?n=118813&p=1671125418
https://benefitslink.com/m/url.cgi?n=118812&p=1671125418
https://benefitslink.com/m/url.cgi?n=119108&p=1671816093
https://dcahu.org/legislative--7863.htm
https://benefitslink.com/m/url.cgi?n=118747&p=1671038849
https://benefitslink.com/m/url.cgi?n=118811&p=1671125418
https://benefitslink.com/m/url.cgi?n=119388&p=1672853010
https://benefitslink.com/m/url.cgi?n=118675&p=1670952157
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Text of 2022 Instructions for IRS Forms 1094-B and 
1095-B (PDF)  -. "Form 1095-B is used to report certain 
information to the IRS and to taxpayers about individuals 
who are covered by minimum essential coverage.... Every 
person that provides minimum essential coverage to an 
individual during a calendar year must file an information 
return reporting the coverage. Filers will use Form 1094-B 
(transmittal) to submit Forms 1095-B (returns)" [Also 
available: 2022 IRS Form 1094-B and 2022 IRS 
Form 1095-B.

Text of 2022 Instructions for IRS Forms 1094-C and 
1095-C (PDF)  -  "ALE Members that offer employer-
sponsored, self-insured coverage also use Form 1095-C to 
report information to the IRS and to employees about 
individuals who have minimum essential coverage under 
the employer plan." [Also available: 2022 IRS Form 1094-
C and 2022 IRS Form 1095-C]

ICHRA Guide for Employers: The Health Plan 401(k) 
Has Arrived (PDF)  - 58 pages. "HRA integration with an 
individual policy unlocks a reservoir of potential ... Six 
crucial fast facts that highlight the comparison between 
ICHRAs and 401(k) plans ... Why both employers and 
employees may be clamoring for defined contribution 
health plan ... The Individual Market Then and Now: Why is 
this time different? ... How ACA employer mandate 
affordability still presents some significant concerns ... The 
top ten other remaining issues that ICHRAs face before 
mainstream adoption."

Text of 2022 IRS Form 8941: Credit for Small Employer 
Health Insurance Premiums (PDF)  - "Did you pay 
premiums during your tax year for employee health 
insurance coverage you provided through a Small 
Business Health Options Program (SHOP) Marketplace (or 
do you qualify for an exception to this requirement)? ... See 
the instructions and complete these IRS Worksheets 1 
through 7 as needed."

Guide to Correcting ACA Reporting Mistakes  - 
"Common ACA reporting mistakes are described ... Forms 
1095-C filed with incorrect dollar amounts on line 15, 
Employee Required Contribution, may fall under a safe 
harbor for certain de minimis errors.... You are not required 
to file corrected returns for missing or incorrect TINs if you 
meet the reasonable cause criteria.... If you have 300 
Forms 1095-C to correct, they must be filed electronically."

2023 ACA Employer Mandate and ACA Reporting 
Guide (PDF)  - 71 pages. "Covers the ACA employer 
mandate basics for ALEs to avoid potential penalties. Who 
qualifies as a full-time employee under the mandate and 
why it matters. Overview of the ACA reporting 
requirements for employees.

Heard On the Net  (cont’d from Page 8)

IRS Finalizes Permanent Extension of ACA 
Reporting Deadlines  - "Under previous good-faith 
reporting relief, the IRS generally did not impose 
penalties for incomplete or inaccurate forms when the 
reporting entity could show that it 'made good-faith 
efforts to comply with the information-reporting 
requirements.' However, in the final regulations, the IRS 
confirmed that this good-faith reporting relief is no longer 
available."

Upcoming Key Compliance Deadlines and 
Reminders for First Quarter 2023  - "The first quarter 
presents several action items employers need to know; 
some are the same from year-to-year, and some are 
newer compliance issues related to transparency 
requirements."

IRS Grants Permanent Extension of the ACA 
Reporting Deadline  - "The Final Regulations provide 
that employers have an automatic extension of time, not 
to exceed 30 days after January 31, in which to furnish 
Form 1095-C to individuals.... For part-time employees 
and non-employees enrolled in a self-funded health plan, 
the Final Regulations provide that ALEs may use an 
alternative (and less onerous) manner of furnishing 
statements.... The Final Regulations confirm that the 
transitional good faith relief from penalties was 
eliminated for calendar years after 2020 and is no longer 
appropriate."

2023 COBRA Guide for Employers (PDF)  - 68 pages. 
"A full summary of the COBRA basics from qualifying 
events, elections and payment, to coverage options. 
Deep dive on persistent issues such as COBRA 
subsidies, M&A, Medicare, and domestic partners. A 
practical insight into the best practice approaches and 
strategies for employers who largely delegate day-to-day 
operations to a COBRA TPA."

2023 Guide to Fringe Benefits for Employers (PDF)  - 
60 pages. "Understanding supplemental-type benefits 
designed to recruit and retain employees beyond the 
standard H&W offerings. Covers fringe benefits 
(specialty HRAs, LSAs, commuter, education/student 
loan, adoption benefits) that add tremendous value. 
Reviews many potential compliance pitfalls that many 
have not considered."

2023 Guide: Health Benefits While on Leave (PDF)  - 
"The rules that apply to maintaining health coverage 
during FMLA and other state-protected leaves. How 
employers can and often do address the desire to 
continue active coverage during a non-protected leave. 
Reminders of the tricky ACA employer mandate issues 
that commonly arise in the leave context."

https://benefitslink.com/m/url.cgi?n=118805&p=1671125418
https://benefitslink.com/m/url.cgi?n=118803&p=1671125418
https://benefitslink.com/m/url.cgi?n=118804&p=1671125418
https://benefitslink.com/m/url.cgi?n=118808&p=1671125418
https://benefitslink.com/m/url.cgi?n=118806&p=1671125418
https://benefitslink.com/m/url.cgi?n=118807&p=1671125418
https://benefitslink.com/m/url.cgi?n=119524&p=1673025255
https://benefitslink.com/m/url.cgi?n=118423&p=1670434312
https://benefitslink.com/m/url.cgi?n=119222&p=1672248346
https://benefitslink.com/m/url.cgi?n=119395&p=1672853010
https://benefitslink.com/m/url.cgi?n=119053&p=1671730086
https://benefitslink.com/m/url.cgi?n=118982&p=1671643570
https://benefitslink.com/m/url.cgi?n=119259&p=1672334410
https://benefitslink.com/m/url.cgi?n=119396&p=1672853010
https://benefitslink.com/m/url.cgi?n=119452&p=1672939080
https://benefitslink.com/m/url.cgi?n=119525&p=1673025255
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New Member

David McClintock
Choice Administrators

Deania Thorne
Proctor Insurance

Upcoming Renewals
December

Craig Gussin

Cassie Shores

February

Lionel Baptista

Veronica Zaragoza

March

Ruby Chavez

Joseph Garcia
(Associate Members in Italics
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“B2B” - NAHU’s “Broker to Broker” Blog !

B2B  - One of NAHU’s Most Valuable & Exclusive Membership Benefits !

B2B is now New & Improved! Really !
Are YOU Using It ?

.

Don’t Miss Out – Register & Start Using It Today! 

B2B is an unlimited resource of health care industry information and government regulation guidance to help 
you better serve your clients, and doing so in much less time than it would take to do your own research on 
industry and government websites. 

There are 6 B2B Discussion Groups available. There is a wealth of credible knowledge among the NAHU 
Members who regularly participate on B2B and who willingly share their knowledge with other B2B 
participants. You just need to post your question on the appropriate Discussion Group. 

We invite you to “jump in” and join B2B. See how it works and what a great educational resource it will be for 
you and your clients. 

We think you’ll really like it.
You can get to B2B from the NAHU Website for Members-Only.

 - Go to: https://community.nahu.org/home (you will then have to use your NAHU Login info)

- OR......First Log In to the NAHU website, and then open the drop-down box under 
“Resources” and click on “Broker to Broker’ at the bottom of the list. On the B2B Opening Page on the NAHU 
website, scroll down and click on -  "Visit B2B Communities" 

Now you are on the B2B Home Page.

Before you click on “Sign-In”, please open the “B2B Sign-Up Guide” (upper right corner) and read it 
completely. Also, please read "Code of Conduct". And if you have questions....please read the "FAQs" (also 
at top right of screen)

ENJOY & Benefit !

And here is a LINK to a NAHU Video Guide on Using the 
New and Improved “Broker to Broker” - B2B Blog !

https://www.youtube.com/watch?v=MGOnZ8p29bI&feature=youtu.be 

https://community.nahu.org/home
https://www.youtube.com/watch?v=MGOnZ8p29bI&feature=youtu.be


Compliance Information, Assistance and Tools
We live in a world where actions have immediate results. The insurance profession is dictated by laws and
regulations that can change rather quickly. Actions by Congress and government agencies have an immediate
impact on your clients. As a result, getting immediate updates to your clients is critical to you and your clients’
success. So the question is – where do you get your information? Is it immediate and accurate?

NABIP is dedicated to bringing you the latest legislative, regulatory and compliance information to ensure that
you can remain on the cutting edge and provide the greatest possible value to your clients.

Did you know…..?
 NABIP has a members-only blog— B2B—”Broker to Broker” that features expert discussion and advice for

members on many compliance questions and concerns.
 NABIP conducts quarterly “Live from NABIP!” webinars that offer members exclusive one-hour

sessions with key Government Relations Staff members on updated legislative topics at no additional
cost to members.

 NABIP hosts monthly Compliance Corner webinars at no cost to members on critical issues.
 NABIP provides individualized private written responses to questions posed by members on the Ask a

Question section of our Compliance Corner. These individual responses are at no additional cost to
members and complement the numerous FAQs and other materials on the Compliance Corner.

These services do not go unnoticed by the members regarding the updates they receive, and the webinars they
have access to:
“I just love the opportunity to run things by you. So worth the dues I pay each month! I appreciate your 
concise response. You are definitely an asset to this agency and I appreciate it.”
“Thank you for the Compliance Corner Webinar this month. Great information and love this service you
provide. This is why I am a member of NABIP.”

Membership with NABIP is one of the most important and valuable commodities available in our
industry. This is just a sample of what you get when you are a member of NABIP.
If you are not a member of NABIP, why not?

JOIN NABIP NOW!

https://nabip.org/membership-resources/publications/webinars
https://nabip.org/membership-resources/publications/webinars
https://nabip.org/membership-resources/compliance-corner/questions-test
https://nabip.org/membership-resources/compliance-corner/faqs
https://nabip.org/membership-resources/compliance-corner
https://nabip.org/membership/join-now
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